Brighten Your

HORIZONS

WHO WE ARE

Work Where You Belong

Geffen Mesher, a Portland-based accounting and consulting firm, that focuses on providing ongoing financial strategy, accounting
and tax services for businesses and high-net-worth individuals. We serve many industries and create solutions that help our diverse
clientele plan and build their financial pictures wisely. We have the strength, talent, and resources of a national firm, but offer a
personalized, local firm experience. Our integrity remains unmatched as we genuinely value our clients, and it’s this exceptional
standard of care that distinguishes Geffen Mesher from its peers.

WHO WE SERVE
For more than 85 years, our focus has taken us beyond the numbers and into the lives, plans, and strategic goals of our clients.
In providing professional tax, financial and business consulting, and reporting, we have successfully guided our clients through
booms and busts, recessions and recoveries, with an approach and model built around the commitment of our people, decades of
experience, and expertise across a wide range of industries.

JOIN OUR TEAM
We invest in our people, which is exemplified by our collaborative company culture. From flexible work hours to our Women’s
Leadership Initiative, Geffen Mesher encourages work-life balance, as well as professional excellence and achievement. We offer the
advantage of both tax and audit work, and you’ll be able to take control of your professional development. Jumpstart a thriving,
meaningful career at Geffen Mesher!

WHO YOU ARE
Our employees demonstrate an insatiable ambition and enthusiasm to achieve excellence. Our talent is anchored by intellectual
acumen, integrity, strong communication, confidence and poise, and adaptability.
From left to right: Alexander Fine,
Rob McElroy, Malena Kester,
Cynthia Carlile, & Matt Wright
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GEFFEN MESHER

SNAPSHOT

CELEBRATING OVER 85 YEARS !
SERVICES

Accounting & Auditing
Advisory Services
Asia Pacific Practice
Emerging Businesses
Employee Benefit Plans
Estate Planning
Family Office
Financial Planning

Forensic Accounting
High Net-Worth Individuals
IC-Disc Export Incentive
International Services
Litigation Support
Retirement Planning
Taxation Planning
Transaction Advisory Services

INDUSTRIES

Agribusiness
Construction
Dealer Services
Hospitality
Lawyers & Law Firms

Manufacturing & Distribution
Medical & Dental
Professional Services
Real Estate
Technology

*Based on 2017-2018 firm data
*Sources: Portland Business Journal, INSIDE Public Accounting
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We celebrate
FIVE GENERATIONS
at our firm
SILENT

1925 -1946

It’s important to recognize our shared values and differences as a UNITED FIRM of five generations.

SILENT: HONEST, LOYAL, CONFORMISTS
>>
>>
>>
>>

BOOMERS
1946 -1964

1965 -1980

Our LEADERSHIP

BOOMERS: GOAL-ORIENTED, AMBITIOUS, WORK-CENTRIC
>>
>>
>>
>>

GEN X

Values shaped by the Great Depression, World War II, and boom years
Possesses a strong commitment to teamwork and collaboration
Embraces self-reliance and pragmatism
Expects respect

Values shaped by civil rights activism, Vietnam War, and inflation
First generation to actively declare a higher priority for work over personal life, dubbed
‘workaholics’
Often sees their self-worth tied to their career
Began the ‘me generation’ attitude of entitlement and the pursuit of personal gratification

GEN X: ENTREPRENEURIAL, INDEPENDENT, ADAPTABLE
>>
>>
>>
>>

Values independence and self-direction
Skeptical of authority
Responsible for creating the work/life balance concept
Prefers to be self-sufficient versus working in a group

GEN Y: EDUCATED, COLLABORATIVE, SOCIAL, INNOVATIVE

GEN Y
MILLENNIALS
1980 - 1996

>>
>>
>>
>>
>>
>>
>>

GEN Z
CENTENNIALS
1996 and later
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Values diversity, inclusion, education, and collaboration
Among the most resilient in navigating change
Most educated generation of workers today
Wants to know the ‘why’ behind decisions
Represents the most team-centric generation since the Silents, and tend to share the
same values from the Silents era
Millennials work to live, not live to work
Millennials thrive when there’s structure, stability, continued learning opportunities, and
immediate feedback

Michael Rompa, CPA

Tania Gitch, CPA

David Adams, CPA

SHAREHOLDER
CHIEF EXECUTIVE OFFICER

SHAREHOLDER
TAX DEPARTMENT CHAIR

SHAREHOLDER
AUDIT DEPARTMENT CHAIR

GEN Z: CONNECTED, EMPATHETIC, ACCEPTING, RESILIENT
>>
>>
>>
>>
>>

Values culture, fairness, transparency
Incredibly networked and connected
Motivated by social rewards, mentorship, and constant feedback
They want to contribute something meaningful with their lives
Like Millennials, Gen Z experienced significant financial crisis and geopolitical unrest,
resulting in a desire for stability

*Sources: AMA, Inc., HR Today, Harvard Business Review
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OUR CORE VALUES
OUR VISION
To attract and advance motivated, resourceful talent
in public accounting, while best serving our clients
and community in the Pacific Northwest.

OUR MISSION
By offering proactive service and exceptional care,
Geffen Mesher will help clients achieve their goals,
thus enabling our team to lead successful, balanced,
and fulfilled lives.

We WORK with integrity.
We SEEK lasting relationships.
We PROVIDE exceptional value and quality.
We FOSTER collaborative teamwork.
We PROMOTE flexibility and adaptability.
We ACHIEVE excellence while having fun.
We ENCOURAGE growth through opportunity.
We INSPIRE creativity and innovation.
We RESPECT each other, our differences, and our shared values.
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it’s all about the

WORK Perks

💸
🎉
👶🏽
🏥
🌹
👭

Perk Level: The ushe.
Yep, we’ve got a great 401(k) plan.
GMCO contributes an amount equal to
3% of your salary every year!

Some call it profit sharing; we call
it trickle-down awesomeness. We
contribute 4.5% of your salary every year.

Turns out, parenting is hard. We offer
everyone paid parental leave.

No matter which medical insurance
package you choose, we’ll pay 85–100%
of the monthly premiums.

Location, location, location. GMCO is
right in the heart of downtown PDX.
Holy convenience, Batman!

We partner you with an advisor and
a staff buddy right off the bat. Instant
lunch mates!
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Perk Level: Hmm, this just got interesting.

Perk Level: Oh snap! Where do I sign up?

We love celebrating your greatness.
Take a $4K bonus when you pass your
CPA exams!

Take every Friday off with our summer
hours, because #YOLO.

🤓
🆙
🗣
🎾
🚲
🚿

We’ve got sit/stand workstations to
keep you healthy and alert.

Know someone awesome? Speak up
and bring ‘em on board! You’ll get up to
$7.5K as a referral bonus.

We play intramurals together in the
summer. It’s not about winning per se,
but we love to win.

We’ve got a secure, designated bike
parking area. Your two-wheeled steed
is safe with us.

Getting swole during lunch? No
sweat! Clean up in our locker rooms
afterwards.

⛱
👖
💪🏾
🌮
🐕
💆🏾
🍷

Our dress code? Dress for your day.
If you've got nothin' big going on, rock
those jeans!
Work-life balance is just as important
during busy season. We'll pay for you to
take fitness classes!
Don't worry about food at all during
busy season. We've got ALL the snacks,
and dinner 4 nights a week.

Busy season can be ruff, so we call in
for K9 backup as needed.

Free massages when you need it the
most. Relaxation required; cucumber
slices optional.
Biweekly socials to help you Wine Down
during busy season. Don't worry, we've
got beer too.
From left to right: Pooja Mohan Menon,
Brian Annand, Tami Gagnier, Dave Adams,
Julie Brodell-Martin, & Tim Porter
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VA L U E S B E YO N D

NUMBERS

A Local Firm with a

GLOBAL
REACH
Geffen Mesher is an independent member firm of DFK
International, an organization whose reach provides
us more than 220 member firms with 419 offices in 92
countries and every region of the United States.
DFK International is one of the world’s leading
associations of independent accounting firms and
business advisors and brings together strong national
firms of public accountants to enable them to provide
services of the highest professional standards to their
clients. DFK member firms are committed to delivering
the highest quality of advice and assistance in a
comprehensive and seamless manner that you expect.
Partners from member firms regularly attend technical
and practice development conferences to help ensure
they stay abreast of key international developments.
In addition, key specialist committees are in place to
share best practices and offer help and advice in specific
practice areas. We have successfully worked with our
DFK affiliates throughout the United States and in other
countries to meet the business needs of our clients and
leverage the expertise of our network firms.
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OUR COMMITMENT TO

SUSTAINABILITY
Geffen Mesher values and respects its clients who
are committed to sustainable practices. We are
committed to sustainability, and our firm has several
initiatives:
>>
>>
>>
>>
>>

We pride ourselves as a paperless firm
We recycle paper, toner, and batteries
Our entire office features LED lighting
Our office includes bicycle lockers and showers
We offer the ability to work from home
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BEATING THOSE BUSY SEASON BLUES
There’s no sugarcoating the hard work and long hours required for busy season. At Geffen Mesher, we try to
mitigate the strain and stress while empowering you to be at your best.

OUR FIRM
ENJOYS:

>>
>>
>>
>>

Catered meals four evenings a week
Continental breakfasts on the weekend
Healthy snacks
Cold brew coffee and kombucha on tap

>>
>>
>>
>>

Chair Massages
‘Wine Downs’ every other Friday
Therapy animals
Office socials and parties

...AND MORE!

CULTURE
Our firm enjoys an open door policy. We have a
collaborative and friendly work environment. As a member
of our team, you have a voice in the client service process.
We’re proud of what we’ve built together at Geffen Mesher,
and our people make it so special.

From left to right: Kurt Muramatsu
& Maylannee Laird

Geffen
Geffen Mesher
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From left to right: Cynthia Carlile,
Cate Kennel, Rob McElroy,
Jake Schnur, & Malena Kester
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CORPORATE PHILANTHROPY

DRESS FOR YOUR DAY

For more than 85 years, Geffen Mesher has prided itself on giving back to our communities.
As a leader in our community, we consider it our responsibility. Whether it’s sponsoring
an event, or showing up on a Saturday to volunteer, Geffen Mesher donates its time and
resources to help make a difference.

Geffen Mesher’s dress policy is simple; dress for your day. When you tour our
office, you’ll notice some people in jeans, and others in suits or dresses. It’s
important to us that you feel comfortable and confident in your work life, even
if that’s working from home in sweatpants.
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Geffen Mesher was recognized by the Portland Business Journal for its corporate
philanthropy in 2017. Ranking as the highest CPA firm in the mid-sized firms across all
industries (categorized by annual revenues of between $10M and $50M), Geffen Mesher
gave $88,100 back to the community in 2017 — an average of $855 per employee.
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WE WORK BETTER,

TOGETHER

BALANCE
You work hard, so we strive to provide the flexibility
necessary to help you achieve the optimum balance
between your career and personal life. We offer a
remarkable benefits package, complete with 4-6 weeks
personal time off (PTO), depending upon tenure.

WOMEN’S LEADERSHIP

INITIATIVE

In 2013, Geffen Mesher made a commitment to
rectify a widespread industry issue of gender
inequity, which affects us all. Less than 20% of the
nation’s CPA firm partners and principals are female.

Additionally, we offer:
>>
>>
>>
>>
>>
>>
>>

401(k) and profit-sharing retirement plans
Medical and life insurance plans
Long-term disability, and a flexible spending plan
Pre-tax commuting plan
Dependent care plan
Travel reimbursement
AICPA and OSCPA dues paid in full

Geffen Mesher formed its chapter of the Women’s
Leadership Initiative (WLI) in an effort to reverse
gender inequity, especially amongst our leadership.
Our WLI mission is to change this statistic, and
foster a work environment that not only recognizes
gender-specific challenges, but helps overcome
them.

DEVELOPMENT

The WLI has implemented valuable programs at
Geffen Mesher, such as the opportunity to partake
in a Customized Work Arrangement (CWA), Working
Moms Group, and company-sponsored leadership
workshops.

We want you to have a fulfilling career, and that means
ensuring resources for your continued education while
at Geffen Mesher. You’ll receive more than 40 hours of
external training, and over 20 hours of internal training per
year.
Everyone at Geffen Mesher receives frequent performance
reviews and annual salary adjustments based on
professional development and accomplishments.
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While we recognize our progress as a firm, we are
still acutely aware that we have more work to do. Will
you help us?
From left to right: Patrick Wrobel,
Felu Assres, & Haley Shelton

From left to right: Tania Gitch,
Michelle Hooton, & Emily Bradford
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888 SW 5th Avenue Suite 800
office 503. 221. 0141

fax 503. 227. 7924

PORTLAND, OREGON | GMCO.com

From left to right: Dave Adams, Tim Porter,
Pooja Mohan Menon, Julie Brodell-Martin,
Brian Annand, & Tami Gagnier

